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DIRECTOR OF TRAINING

MISSION

The Director of Training shall develop and direct Agency training programs
and review Office training programs; represent the Director of Central In-
telligence on subjects related to training; participate in the formulation
of the policies and plans of the Career Service Board; determine require-
ments for Agency training facilities in the United States; in accordance
with the applicable provisions of Public Law 110 (81st Congress, lst Ses-
sion), provide for Agency participation in training programs at appropri-
ate external facilities, public and private, in the United States and
abroad; and establish and maintain standards of achievement for Agency
personnel in Agency training programs.

FUNCTIONS

AUTH: HR 703

The Director of Training shalls gﬁ‘g"g
" A. Serve as permanent member of the CIA Career Service Board. m% :
GERY
B. Serve as advisory representative on the Professional Selection Panel. 3 e %
i3
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C. Formulate and carry out training policies, plans, standards, and pro- R% §4(3
grams to increase the capabilities of personnel to serve the Agency. E?zy,\ﬁ
oy Fad
D. Develop and direct, in coordination with appropriate Offices, train- é%éﬁ o}
ing programs in the United States relating to the skills and techniquesf .. ?:lt
required in the specialized operational activities specifically chargedi;ﬁég
to the Agency. an L?%
L | BEGO
E. Develop and direct within the Agency training programs relating to the ﬁ}%%;ﬁgb
principles, methods, and objectives of national intelligence. 5%?@;5%
‘: ag Begey!
F. Determine the physical facilities in the United States needed to meet F{;i&ﬁ'j‘
the requirements of Agency training programs. Q;é%?ﬁi;
b 2 5 m’: o o
G, Provide for the training of personnel in language, area, and special- f“’ ‘:‘go
ized functional fields. i a 8
fd
H, Conduct indoctrination for new personnel and orientation for Agency, EE
governmental, and other personnel, as required, in the mission, func- i %Ekﬂ
tions, and organization of the Central Intelligence Agency. : ::gﬁvqtn
l;f‘ f;‘ﬂ; 2 m
I. Provide management training for executives, administrators; and super- o) g ,E?E é?ﬁ
visors to improve their skills in conserving the human and physical reigzji*‘ﬁij
sources of the Agency. %ngé

and career preparation of junior officer persomnel in cooperation with
the various Offices of the Agency.
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Direct a comprehensive program for the selection, professional training



— OQQQIFIDEN“AL

r , . .
= ~~  Approved For Releas€ 2000/0&/03TE WBIPS5:00166400 010022-8

. K. Indoctrinate and train clerical personnel in Agency office practices
hd and procedures and other clerical skills,

L. Establish the standards of performance to be met by Agency personnel
in Agency training programs, and, after consultation with the appropri-
ate Office Head, terminate the training of personnel for failure to
meet prescribed standards of performance.

M. Review Office training programs, including on-the-job training, and ad-
vise and assist the Offices in the development, direction and conduct of
such training.

N. Mainiain, in coordination with appropriate Offices, relationships with

officials 'in governmental and private institutions in the United States
~and abroad for the purpose of providing training programs.
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